What If ?... managing the people risks during
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seller or the buyer, the stakes are high. It’s
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Where did you land? Because this takes a lot of work
and there are pitfalls that you want to avoid, you may want
to outsource all or part of the human resources effort. You
could choose to have a company take over the day-to-day HR
administration such as payroll and benefits administration or
ask us to help you develop a strategic plan to get you through
the merger.

Having your i’s dotted and t’s crossed before you get to a
merger or acquisition can go a long way in determining
whether the deal is successful.

If your team could benefit from working with a PEO to help
protect your future deals, call Insperity.
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